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The Southern African Association of Youth Clubs
(SAAYC) is proud to present its year-end report
to all stakeholders, its members and to society in
general.
Through this report, we are able
to share our activities of the past
year and highlight some of our
major achievements, whilst also
acknowledging our challenges.
SAAYC remains a fairly stable
organization that continues to be of
great service to club members and
young people in general, particularly
those that walk into our centres
and receive services they desire.
This positions SAAYC, not only as
a partner for its members, but also
for ordinary young people who
continue to face massive challenges.
We therefore stand with pride to
be counted among those that are

contributing to the improvement of
young people’s lives.
As in previous years, we continue
to highlight the impact of the
suppressed South African economy
on organizations like SAAYC. Over
the past few years, the South African
economy has been growing at a
very slow rate, with current growth
levels hovering around 2%. Inflation
has also been higher, frequently
threatening to exceed the target
levels set by the South African
Reserve Bank with a massive
impact on household finances and
disposable incomes.

Unemployment remains a major
issue for our society, especially
amongst young people, with these
numbers growing every year. Lately
the significant drop in the commodity
prices has added its fair share
of burdens to this mineral reliant
economy and specifically to mining
companies who have shredded
thousands of jobs over the past few
years.
The contraction impact on some of
these companies has a direct effect
on the financial position of SAAYC as
we have relied on them for funding
over the past few years. This means
it cannot therefore be business as
usual at SAAYC as we face very
strong headwinds. It also means that
we have to intensify our collaborative
efforts with organizations that can
provide meaningful partnerships
and at the same time strengthen our
fund-raising efforts.
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“

The new strategy
will be informed
by the current
realities; particularly
those raised earlier
pertaining to finances
and the need to
rationalize and
refocus.

”

We are cognizant of the fact that the current state of our economy has put
significant pressure on most companies and organizations, which limits the
availability of resources, particularly those dedicated to developmental courses.
Organizations like SAAYC and young people in general are at the receiving
harsh end of these realities.
Going forward, we have to re-examine our position, particularly our offerings and
remain focused on products that we can deliver meaningfully, and successfully
with a massive impact guided by our reality of limited resources. We therefore
anticipate challenging times ahead for us as organization, for our members and
for those young people who benefit from our services. We did highlight these
challenges in our previous reporting but the time is upon us to act now.
SAAYC still exits and operates within the broad ambit of the realities of its major
constituency, the young people. The realities dictate to us that young people
still encounter massive challenges, like unemployment, lack of skills, lack of
opportunities, challenges of education, health issues, particularly HIV/AIDS
and other opportunistic infections. There are many more other challenges. Our
programmes and offerings have to find resonance with these challenges and
make a contribution to the improvement of the lives of our youth.
Our five-year strategy was crafted to guide the organization to make such a
contribution, in areas within its means. That strategy, which to this day remains
the anchor of our programmes and offerings, comprised of five important
pillars, that is Membership Development and Support; Skills Development,
Partnerships; Advocacy and Networking; and Research. In previous reports
we have consistently reported fairly good progress in implementing the various
areas of the strategy. Again, this past year, we have had a commendable
achievement in implementing programmes in line with the provisions of our
strategy. Research remains one of those areas where we have not done well.
The organization is producing very little research, if at all. Capacity seems to be
the main constraint in this space but the organization is committed to looking at
addressing this. Advocacy and Networking also needs significant improvement.
Our strategy is almost at the end of its term. The organization will be reviewing
the strategy to evolve a new strategy for the next five-year term. The new
strategy will be informed by the current realities; particularly those raised earlier
pertaining to finances and the need to rationalize and refocus. We are certain
that SAAYC will emerge with a new direction that is informed by all the realities
of our times. This will assist the organization to properly restructure itself to meet
the demands of the future.
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One of our flagships over the past few years has been the hosting of the
Annual SAAYC Dreamers Awards. Earlier this year we hosted the third Awards
in Johannesburg. We were graced by the presence of several stakeholders
and more importantly the guests from the Presidency. The Hon Deputy
Minister in the Presidency, Buti Manamela delivered a keynote address. We
are grateful to the Deputy Minister and the Presidency for honouring our event
and contributing to its success. We express our appreciation to our member
clubs who participated, particularly those that joined the race to compete for
the best prizes on offer. Their work, whether they won or not, is a demonstration
of the effort that our youth is investing in several projects around the country
aimed at improving their lives and those of the young people in their areas.
We encourage all our member clubs to continue to invest in meaningful
programmes in their respective communities.
Coupled with that, the organization has also been offering grants to its members
over the years through the Tswelo Grant Fund. These grants have always been
aimed at strengthening member clubs, supporting the establishment of their
systems and where possible support some of their programme work. In the
past financial year, SAAYC, once more approved grants for its member clubs to
the value of about R500 000.00. The grants have been of great assistance to
those clubs that sincerely need them.
Sadly, the organization has currently suspended both the Awards and the
Funds for purposes of reviewing them, their format, approach and in some
cases funding. More importantly, the organization wants to address in earnest
some of the challenges that have been identified over the past years of their
existence. The organization will make an announcement as soon as due
processes have been completed.
In August, SAAYC hosted a vital Regional Youth Clubs Summit focused on
stimulating discussions about youth clubs, particularly on how youth clubs
could be revived across the Continent. The Summit discussions took place
under four sub themes, Active Citizenry “Youth Policy”; Innovation “Think King”;
Governance “Super Clubs”; and Economic Development “Entrepreneurship”.
We are exceptionally grateful to all the participants, partners, presenters and
sponsors who made the summit a resounding success. We are also grateful to
the participants who travelled from different parts of the Continent to be part of
this historic gathering. The discussions were truly invigorating and contributed
extensively to the discourse about the revival of youth clubs. The Department
of Social Development, the National Youth Development Agency, South African
Youth Council, and the South African Youth Movement are some of the partners
that contributed to the event’s success. The Summit report will provide further
details and highlight some of the individuals who contributed immensely to the
Summit’s success.
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“

Once more, we
are grateful to
our partners and
sponsors, may the
bonds continue
into the future for
the benefit of our
deserving youth.
We look forward
to another year of
success.

”
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SAAYC work is continually executed with and through various partners who
have anchored our work over the past few years. We acknowledge and
appreciate their partnership over the years. We also acknowledge those that
have joined us during the course of this year. Among others Intel South Africa
(partnering for the clubhouse project); BEAM in the Arts space; National
Department of Social Development; National Youth Development Agency;
Biblionef; and Save the Children have all contributed to SAAYC’s Journey. We
also acknowledge the Office of the Premier in Limpopo for its support to our
clubs in Limpopo. Usiko Stellenbosch has not only made it possible for SAAYC
to establish its presence in the Western Cape but has also housed the SAAYC
provincial coordinator, providing a solid base for the coordinator to function.
In conclusion, special thanks go to all the Board members of SAAYC who
have consistently demonstrated commitment to this glorious organization and
have done all possible to ensure its success. Our special thanks goes to Ms.
Millicent Maroga who resigned this year due to work commitments. We are
grateful for her dedication and service to SAAYC. During the time she spent at
SAAYC, she became an embodiment of excellence and professionalism. We
were privileged to be blessed with her service to SAAYC and we wish her well in
her future endeavours. We also acknowledge and thank all our staff, led by Jeff
Mkhwanazi, for their dedication to both the organization and the young people
they serve. Their efforts define who we are and translate our dreams of serving
into reality. Once more, we are grateful to our partners and sponsors, may the
bonds continue into the future for the benefit of our deserving youth. We look
forward to another year of success.

SIYABONGA

SOUTHERN AFRICAN
ASSOCIATION OF YOUTH
CLUBS -BOARD MEMBERS
.

Mr. Lwazi Mboyi

Mr. Billy Nthelebovu

Ms. Faith Raboshakga

Board Member

Board Secretary

Board Member

Mr. Colin Phiri

Mr. Festus Mphomane

Mr. Thulane Sibisi

Board Secretary

Board Member

Youth Representative

Mr. Hannyani Maphanga

Ms. Khomotso Mabusela

Board Member

Board Member

Ms. Amanda Dlamini

Mr. Lawrence Tshabalala

Mr. Sammy Mchunu

Board Member

Youth Representative

Board Member
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2.

EXECUTIVE DIRECTOR’S
REPORT
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Kenneth Blanchard once said “There is a
difference between interest and commitment.
When you are interested in doing something, you
do it only when it is convenient. When you are
committed to something, you accept no excuses;
only results”.
Since its inception in 1937, the
Southern African Association of
Youth Clubs (SAAYC) has been
involved with transforming young
people in South Africa. It has
grown into a bigger institution,
which has gone through a number
of transformations and change
of government policies, from
apartheid to the currently democratic
government, aimed at empowering
all Southern African young people to
gain their independence, realize their
self-worth, develop a positive image
about themselves and restore their
dignity.
Like any other organization, SAAYC
continued to transform and challenge
itself to meeting the needs of the
growing youth population. SAAYC
provides training and programme

support services to youth
leaders, youth clubs, individuals,
professionals, youth workers and
youth organisations and structures
from our head office and through
our resource centres. Our services
include development of, and training
in leadership skills; gender training;
policy and advocacy for youth work;
computer training; youth camps and
holiday programs for young women
and men.
The Southern African Association
has a team of 26 staff (11 males
and 15 females) and 10 volunteers
who implement programmes
and ensure that our beneficiaries
receive the attention they deserve.
Let me welcome new appointees
viz. Mr. Shaun Daniels (Western
Cape Provincial Coordinator), Mr.

Bongani Mnisi (Centre Projects
Coordinator – SAAYC Soweto) and
Ms Khonjiwe Poopa (Cleaner at
the National Office) who joined the
team in the new year. I also wish to
congratulate Mr Paballo Diboke and
Ms Sibongile Molwelang on their
new roles of being a Gauteng South
Provincial Coordinator and Acting
Programmes Manager respectively.
Their contribution to the success of
the team is immensely valued.
Let me also join the SAAYC Family
in welcoming back its staff member,
Mr Colin Phiri, who spent a year in
Dublin, Ireland from September 2014
– August 2015. Mr Colin Phiri, SAAYC
Board Secretary, went to study at
the University College Dublin for a
Masters in International development.
The course equipped his skill set in
research design, strategic mapping
exercises and development on
both national and the international
level. He has acquired skills that can
be utilised in programmatic areas
at the National Office, strategic
contributions to the Board topics and
also being an effective member of
staff in the recently reviewed focus of
the organisation.
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SAAYC PROJECT CENTRES
Though our Resource Centres located at
Makeneng (Free State), Etwatwa, Soweto and
Orange Farm, we are able to assist young people
in communities that are in close proximity with
us. We have also been able to work closely with
youth clubs that are in areas where we have
centres. During the past year we have tried to
standardise our programme offering in Centres to
be same so that we ﬁnd synergy between them.
Centres being community based we are still
prone to break-in and this is a serious setback
and challenge as it hinders effective programme
delivery.

“

As an organisation
we feel that it
is important to
contribute towards
a good pass rate
especially that of our
matriculants.

”
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We have bought equipment for our Soweto centre and the centre is now in full
operation. We have also introduced a new activity called “She Will Connect” in
partnership with Intel SA. This is a programme aimed at empowering young girls
with technology skills. In the Free State we have bought computer equipment
to enable computerised programmes to be possible. The digital Literacy is still a
highlight in our centres and we continue to improve and make sure that we are
better placed in terms of the training we offer.
Education Support Program is offered in all our Centres. Through this program,
we assist school going pupils with home-works and making sure that we create
an environment where studying for exams is conducive. As an organisation we
feel that it is important to contribute towards a good pass rate especially that
of our matriculants. We have also been instrumental in assisting learners with
career guidance and applying at different tertiary institutions.
In April SAAYC represented by the Executive Director (Mr Jeff Mkhwanazi)
and the two clubhouse Coordinators, Mr Paballo Diboke and Mr Skhumbuzo
Ngobese attended the Intel Clubhouse Conference held in Portland, Oregon
from the 20th – 24th April. The conference gave us an opportunity to interact
with other Coordinators and CBOs from international community. It was a
platform to share experiences and exchange expertise.
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“

Sometimes it falls
upon a generation to
be great. You can be
that generation.

SAAYC CENTRE PROJECTS

DIGITAL LITERACY

-915-

LIFE SKILLS

-6870-

COMPUTER CLUBHOUSE

-4400-

ESP

-4400-

HOLIDAY PROGRAMME

-8560-

In conclusion, as an association we continue to offer valuable trainings and
workshops to young people around the country. We are steadily growing
in being a role player in youth development and we are making a significant
contribution in the change young people experience on a daily basis. We will
continue to champion for growth and sustainability of youth clubs. The voice
of SAAYC members is still considered in planning for their activities. We know
they ask for hand up not hand out. Nelson Mandela once said “Sometimes it
falls upon a generation to be great. You can be that generation.” We believe that
young people we have associated with are destined to be a great generation.

”
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SAAYC NATIONAL
PROGRAMMES

VOLUNTEER PROGRAMME

-850-

EDUCATION AND SOCIAL
DEVELOPMENT

-10230-

SAAYC NATIONAL PROGRAMMES
Membership Development and Support
Ralph Waldo Emerson, the American Poet once
said “The purpose of life is not to be happy.
It is to be useful, to be honourable, to be
compassionate, to have it make some difference
that you have lived and lived well.”
Through our programmes, as SAAYC, we strive to make a difference in the lives
of young people, no matter how small it is. 2014/2015 has been an interesting
period filled with excitement. Our membership development programme has
been work in progress, with the introduction of a new membership registration
system.

ECONOMIC DEVELOPMENT

-650-

SPORTS FOR DEVELOPMENT

-5010-

ARTS AND CULTURE

From the 1st April 2015 the following registration process was introduced:

1
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1.

Get the membership Application Form from SAAYC Office, SAAYC
Centre or Provincial Coordinator.

2.

Complete the form

3.

Submit application form to: Provincial Coordinator, SAAYC Centre or
SAAYC Office through a fax, Post or email. DO NOT DEPOSIT ANY
MONEY

4.

You will then receive acknowledgement of receipt on membership
approval with banking details. You can then use that information to
deposit your registration fee.

5.

Submit proof of payment to SAAYC though fax or email.

6.

Upon receipt of your proof of payment, SAAYC will send the club its
membership pack.

-7751-

14
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3

SAAYC MEMBERSHIP IN PROVINCES
Over the past year we have interacted and worked with 589 youth Clubs and
Organisations from 09 Provinces in the Country. It has not been easy for clubs
to adjust and understand the new registration which ultimately led to the decline
in the registered members of SAAYC. Our database indicates an increase
in membership in Northwest and Western Cape but a decline in all other
provinces.

Limpopo | 28
Mpumalanga | 24
Gauteng | 62
North West | 21
Free State | 33
KZN | 12
Western Cape| | 12
TOTAL 192

The club visits are very interactive and helpful in identifying
the training needs of the clubs. The following trainings were
conducted in various clubs and organisations:
1. Fund-raising

7. Governance and Compliance

2. Marketing

8. Administration

3. Proposal writing

9. Volunteer trainings

4. Running an effective youth club

10. Management trainings

5. Leadership trainings

11. Training of Artists and managers

6. Governance and Compliance

12. Planning and Budgeting

SAAYC Annual Report 2015
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We have worked in partnership with the following clubs to run
successful events and programmes:

CONFERENCES TOOK PLACE
AS FOLLOWS:
PROVINCE

DELEGATES

Limpopo

50

North West

37

Mpumalanga

45

Free State

50

Kwa-Zulu Natal

40

Western Cape

35

Gauteng

65

1.

Career exhibitions in North West and Limpopo with Coligny Youth Club and
Mankweng Youth Development respectively.

2.

The one girl child campaign in Mpumalanga and North West with Mapotla
Youth Club and Future Wise Youth Club where sanitary towels were given
to learners and in North West with Future Wise Youth Club

3.

We hosted a successful Netball tournament with Lonwabo Youth Club in
the Western Cape

SAAYC MEMBERS CONSULTATIVE
CONFERENCES 2015
Theme: Paradigm Shift
SAAYC Members Consultative Conferences, seek to consult members on the
activities of the Southern African Association of Youth Clubs. They also create a
platform for members to contribute to programmatic interventions of the SAAYC
while sharing with each other their best practices in youth development. They
create dialogues between SAAYC and members on SAAYC’s involvement with
members and how members can contribute towards the growth of SAAYC and
shaping the way SAAYC needs to intervene in supporting members realise their
objectives.
We also took the opportunity to clarify and explain who SAAYC is to new and
old members since there are still misconceptions about SAAYC. Members
interrogated all our programmes and answered three questions (What is
Working, What is Not Working, Recommendations).

16
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TRAINING OF TRAINERS CAMP 2015
The aim was to present a Personal Development programme that will push the
group’s self-imposed limits and help them discover strengths and resilience
they did not know they had, thereby uniting the group into a strong, motivated
and effective team who develop tolerance towards each other. The camp was
held at Takwasa Camp in the North West, the camp was facilitated by Outward
Bound SA. It was held from the 20-24 July 2015.

TOT ACTIVITIES

RAFT BUILDING

Main Objectives:
Personal Development

Teamwork & Bonding

·

·

Working towards a common goal

·

Improved communication – the
value of good listening skills

·

Improved cooperation between
team members

·

Commitment to the team

·

Volunteering for tasks

·

Completing and following up on
all tasks

·

Sharing ideas

·

Increased trust

·

Support and motivation to help
others to complete activities/
challenges

Understanding & overcoming
self-imposed limitations

·

Accepting Responsibility

·

Perseverance and Determination

·

Facing and overcoming fears

·

Respect for others

Capacity building
·

Ability to go beyond self-imposed
limitations

·

Ability to manage selfperseverance and determination

·

Ability to deal with conflict and
challenging situations

·

HIKING

CAMP CRAFT

GROUP DYNAMICS

ABSEILING

Taking risks and facing fears

SAAYC Annual Report 2015
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“

SAAYC CULTURAL EXCHANGES

They allow cultural
groups to interact
with and learn from
people who are
different and similar
with themselves
and to participate
in new and unique
experiences
beyond their own
communities.

”
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Cultural exchange program expose SAAYC members to people from different
cultural, religious, geographic and socioeconomic backgrounds and in so
doing provide the opportunity for members to develop a greater understanding
of diversity Nationally. They allow cultural groups to interact with and learn from
people who are different and similar with themselves and to participate in new
and unique experiences beyond their own communities. Cultural exchange
assists members to develop positive relationships with others, understand a
broader range of perspectives, and develop the knowledge and skills needed
for participation in our multicultural society.

The cultural exchanges took place as follows:
Name of Clubs

Hosting Province Date

Thlonolofatso YC
and Sivutha Umlilo

Mpumalanga went
to Free State

20-22 February
2015

60

Masisukume YC
and Dingwana
Cultural Group

KZN went to North
West

13-17 March 2015

40

6-8 March 2015

80

Thulani Dance
Limpopo went to
Crew, Through Multi GP East
Chalenge and The
Saints

Participants

ANNUAL CAMP
The Summer Camp of 2014, themed “Your Attitude Determines Your Altitude”
became the highlight of the year and assisted us in consolidating the activities
of 2014 with a relaxed but educational environment. This camp was meant for
SAAYC members, old and new and members did not disappoint as they came
from different provinces of the country.
The 2014 Camp, attended by 61 delegates, was held in the beautiful province
of Mpumalanga in White River. The place provided a conducive environment
for young people from different corners of South Africa, to explore the beauty of
the country. This camp was designed to orientate and enable young people to
become catalysts in the stewardship of life and their communities.

The camp aimed at ensuring that young people:
·

Develop camaraderie and leadership skills among the youth

·

Network with each other through adventurous activities.

·

Learn new skills and have fun;

·

Challenge themselves.

Some of the electives conducted at the camp were goal-setting, savings and
investment, attitude, sex and sexuality, and “who am I”:
On the 12th December a field trip was taken to Pilgrim Rest, which gave
participants a history of the mines and how life was in the early 1900. We
also went to see a Waterfall (Mac-Mac Falls) near Granskop. This was a great
experience for both staff and SAAYC members.
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03.
SAAYC DREAMERS AWARDS
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The 3rd Annual SAAYC Dreamers Awards took place at the Pyramid
Conference Venue in February 2015, where we experienced young people’s
passion in what they do and dedication to their own initiatives and positive
change for young people.
The Awards were held in style and
in full support by the Deputy Minister
in the Presidency, Honourable Buti
Manamela who graced the evening
and highlighted on the importance
of community building and support
towards youth clubs as relevant
structures for the future of our
country.

Youth Clubs representing 7
provinces were honoured and
encouraged to go beyond their
reason for existence.
The Gauteng Province took centre
stage as they not only claimed the
Social and Entrepreneurship, Loyalty,
and Sports categories; they also
made a mark as Lenstword Initiatives

became the overall winner of the
Mokoka wa Seshabela Award for the
year 2015.
Free State, North West,
Mpumalanga, Western Cape,
Limpopo, and Kwa-Zulu Natal
experienced the same level of
honour in different categories.

SAAYC Annual Report 2015

21

FINALISTS IN THE ARTS
CATEGORY WHICH
RECOGNISES EXCELLENCE
WITHIN YOUTH GROUPS,
WHICH EXHIBIT THE
HIGHEST LEVEL OF SKILLS,
PERFORMANCE, AND
DEDICATION OF ART:

Dinaletsana Tsa Bokamoso – Free State
Overall Category Winner

Alba Creative Arts Performance – Gauteng
1st Runner up

Dinkgwana Cultural Group – North West
2nd Runner up

22
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Vuka Mzansi (Hebron Youth Club) – North West
Overall Category Winner

FINALISTS IN THE
EDUCATION CATEGORY
WHICH HONOURS
YOUTH GROUPS
THAT DEMONSTRATE
OUTSTANDING
ACHIEVEMENTS (E.G.
EDUCATIONAL SUPPORT
PROGRAMME, LIFE
SKILLS, GENDER AND
EMPOWERMENT,
MENTORING, LEADERSHIP
TRAINING, OTHER SKILLS
DEVELOPMENT TRAINING,
DEBATES):
.

Bushbuckridge Youth Development Organisation – Mpumalanga
1st Runner up

Barona Bana Association – Free State

EDU
CAT
ION

2nd Runner up
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23

Ghetto Connection – Gauteng
Overall Category Winner

Franchhoek Excellence Netball Club – Western Cape
1st Runner up

Tlhohonolofatso Youth Club – Free State
2nd Runner up

24
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SPORT

FINALISTS IN THE
SPORTS CATEGORY
WHICH RECOGNISES
YOUTH GROUPS WHO
HAVE EXCELLED IN THE
PROMOTION OF SPORTS
COMPETITIVELY, AND AS A
MEANS TO IMPROVE HEALTH
AND WELLBEING:

FINALISTS IN THE LOYALTY
CATEGORY WHICH HONOURS
AND RECOGNISES A
YOUTH GROUP THAT
HAS CONSISTENTLY
PARTICIPATED IN MORE
THAN 50% OF SAAYC
ACTIVITIES, AND DISPLAYED
COMMITMENT AND LOYALTY
TO THE ORGANIZATION:
Ghetto Connection – Gauteng
Overall Category Winner

InterMillan Football Club – Gauteng
1st Runner up

Argentina Football Club – Free State
2nd Runner up
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FINALISTS IN THE
ENTREPRENEURSHIP
AND SOCIAL CATEGORY
WHICH RECOGNISES
RURAL, PERI-URBAN AND
URBAN-BASED INNOVATIVE
YOUTH CLUBS-OWNED
BUSINESSES AND/OR
INITIATIVES THAT PERFORM
COMMUNITY WORK THAT
DISPLAYS OUTSTANDING
COMMITMENT THROUGH
THEIR EFFORTS:

Lenstword Initiative – Gauteng
Overall Category Winner

Keep Them Active – Western Cape
1st Runner up

Southern Indwe Youth of Africa – Kwa Zulu Natal
2nd Runner up

26
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THE OVERALL WINNER
AND WINNER OF THE
MOKOKA WA SESHABELA
AWARD PRESENTED TO
A YOUTH GROUP THAT
BEST REPRESENTS
THE PROFESSIONAL
PERSONALITIES AND
BELIEFS OF MR. MOKOKA
SESHABELA, HIS
LEADERSHIP QUALITIES AND
ATTRIBUTES HE DISPLAYED
IN THE YOUTH SECTOR:
.

Lenstword Initiative – Gauteng
Overall Category Winner

SAAYC Annual Report 2015
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04.
TSWELO GRANT FUND UPDATE
1. For the 2014 Tswelo Grant Fund 55 Clubs applied for the
Grant.
2. 7 clubs were declined due to the following Grant Rules;

Number
of Clubs

Free State

10

1.

INTERMEDIATE may apply for 2 years and then exit for 2 years
before REAPPLYING

Ekurhuleni

9

Mpumalanga

8

2.

ADVANCED may apply for 1 years and then exit for 2 years before
REAPPLYING

O. Farm and Vaal

7

Kwa-Zulu Natal

6

3.

Clubs that do not report/Comply may not REAPPLY

Limpopo

3

4.

Clubs were not eligible due to being a new members (rules require
membership to be 12

Western Cape

3

North West

2

TOTAL

48

3. Ultimately 48 Clubs were approved for the Grant
4. R724 647.53 was disbursed for 2014 Grant

28

Approved Clubs
Region/Province
Breakdown
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Category

Disbursed

# Of Clubs

Multimedia

R128 915.55

9

Resources & Technical

R314 767.88

18

Uniform

R94 869.07

4

Building & Structural

R44 985.05

4

Training & Capacity
Building

R10 000.00

1

Branding

R131 109.98

12

Total Disbursed

R724 647.53

48

RECOMMENDED APPROACH FOR TSWELO GRANT FUND
We strongly recommend SAAYC hosts project hand overs as opposed to
cheque overs i.e. handing over to the recipient –with the media and community
in attendance - the project that was funded by the Grant, e.g. computer
or revamped/renovated community centre etc. This way the story of what
the money is for and what it will be sustaining can be shared with a wider
audience. This hand overscan takes the form of regional road shows with an
annual provincial road show where all grant recipients/projects for that year are
unveiled.

THIS IS AN EASIER STORY
TO TELL AS IT HIGHLIGHTS
VARIOUS POSITIVE
ELEMENTS:
·· The longevity and sustainability of
the Tswelo Grant Fund
·· The impact that SAAYC –through
the Tswelo Grant Fund- has on
the South Africa community
·· The role that SAAYC plays in the
South African community
This plan would create guaranteed
annual interest in SAAYC
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05.
The SAAYC Regional Youth Clubs Summit 2015, #SAAYC2015, took place this
year on the 13 – 15 August 2015, at the Park Inn Hotel, in Sandton, under the
theme “RE-IGNITE”.
The OVERALL SUMMIT THEME:
“Revitalizing grassroots youth development through youth clubs in the Southern Africa region”

RE-IGNITE
Engage

Model

Meaningful engagement with Regional Showcase operational best practices,
Youth Clubs
set standards, take the lead
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Inspire
Leadership from within, recognise
ability, nurture talent, reorganize our
sector to achieve more results

The intention for the Summit was to
stimulate a continuous interaction in
the quest for addressing aspirations
and challenges of young people
and the reviving of youth clubs in the
Southern African region.

The summit took place with
the following objectives:
·

·

·

To create a platform for
discussing issues affecting young
people in the region.
To identify the model of best
practices and to explore possible
solutions for reviving youth clubs.
To promote regional cooperation
among various stakeholders on
youth issues.

The following countries
were hosted at the SAAYC
Regional Youth Clubs
Summit:
·

Zimbabwe

·

Nigeria

·

Kenya

·

Democratic Republic
of Congo

·

Ghana

·

Tanzania

CONVERSATIONS
THROUGHOUT THE SUMMIT
TOOK PLACE UNDER THE
FOLLOWING SUB-THEMES:
·

ACTIVE CITIZENRY
“YOUTH POLITY”

·

ECONOMIC DEVELOPMENT
“ENTREPRENEURSHIP”

·

GOVERNANCE
“SUPER CLUBS”

·

INNOVATION
“THINK KING”

All communication and input from
different commissions have been
noted for consideration as we
engage around the reviving of youth
clubs in the SADC region.
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WE ARE ALSO THANKFUL
TO THE FOLLOWING
ORGANISATIONS AND
INDIVIDUALS FOR
THEIR SUPPORT AND
CONTRIBUTION TO THE
SUCCESS OF THE SUMMIT:

Mr. Max Moyo – for his keynote
address during the opening Gala
Dinner (13 August 2015) at the
SAAYC Regional Youth Clubs Summit.

Ms. Buyi Khoza - For support,
co-directing the evening Gala
Dinner program, and participation
throughout the Summit.

Mr. Ntavha Nemukula - For giving and providing support to the SAAYC
Regional Youth Clubs Summit; and sponsoring the event with the Usual
Suspects band for the evening’s entertainment and for gracing the event
and lifting the standard of the Opening of our Inaugural Regional Youth Clubs
Summit.

Mr. Mpho Kunene – from Box
Unlimited for providing such hype
and keeping our guests energised
towards meaningful engagements
through dance…..
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Mr. Linda Ntuli – For his
motivational talk and participation at
the SAAYC Regional Youth Clubs
summit. His commitment to change
is well acknowledged

Ms. Millicent Maroga – for her
support, directing and shaping
discussions on the last day of the
Summit.

Mr. Mordekai Shumba - For
coming through and presenting
on lessons learnt from leading a
continental youth organisation in
the 21st century, and honouring our
invite to the summit;

WE EXTEND OUR
APPRECIATION TO THE
FOLLOWING PARTNERS FOR
THEIR ROLE IN ENSURING
THE SUCCESS OF THE SAAYC
REGIONAL YOUTH CLUBS
SUMMIT.
THE DEPARTMENT OF
SOCIAL DEVELOPMENT
NATIONAL YOUTH
DEVELOPMENT AGENCY
SOUTH AFRICAN YOUTH
COUNCIL

Mr. Mshindi Issaya Ole - For
coming through to SA and
participating in the SAAYC Regional
Youth Clubs Summit while giving the
African context on youth clubs.

Mr. David Fararrai from UNISA
– for honouring the invite and
presenting the much needed
program (Youth African Leaders
Initiative).

SOUTH AFRICAN YOUTH
MOVEMENT
YOUNG PEOPLE
REPRESENTING DIFFERENT
PROVINCES
BUSINESS EDUCATION AND
ARTS MENTORSHIP

Presentations from youth clubs – testimony on the relevance of youth
clubs….
Imibala Media – For ensuring that the Summit receives great presence in the
media space, and creating brand visibility and awareness about the Youth
Clubs and the Summit.
The Programmes and Projects Subcommittee, led by Mr. Sammy Mchunu.
The SAAYC Operational Team, led by Mr. Jeff Mkhwanazi.
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06.
MY LIFE AT SAAYC
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I ﬁrstly knew of SAAYC in 2004 when the Free
State ofﬁce was at Sasamala Secondary School
premises. We would watch movies during lunch
break and after school we would have different
activities to play, and again on weekends there
would be lots and lots of programs lined for us.
Sometimes we would have visitors
from Denmark and all over the world.
This really made an impact in our
lives because at first we used to
just idle and have nothing much to
do, but when we knew of SAAYC,
then the love and passion for arts
and cultural activities grew and it
was nurtured by the then dedicated,
selfless staff who happened to
be volunteers, meaning they were
working without any kind of payment.

The turnaround 2010
I was coming from handing my CV’s
around the shops in Qwaqwa as I
am a resident of Harrismith, a remote
town about 43 KM apart in pursue
for employment and by then as a
result of a pressure from my home,
my mind was at a suicidal state , I
had lost hope, all seemed bleak and
was very vulnerable to all sorts of evil
deeds. I was like a horse that have
ran out of stamina yet longing for a
saddle to run a race. It is then on that
day I met with Mr Caswell Komako,

and after a length conversation he
took my cell numbers and said he
will tell me when to apply for SAAYC
Volunteer Program; weeks passed
and I started losing hope, thinking
that he had lied, and when I received
a call from his office I was relieved,
at home things we getting more and
more tense. I was rejected for not
being able to find work and I was
told to opt for working at the Chinese
factories; I refused, that wasn’t me,
I just couldn’t let my potential fade
away. I knew I had so much to do
and give than what life presented to
me at that time, and this decision led
to my father and stepmother deciding
to kick me out of the house; and I
left, with a sponge, 3 blankets, 2 pots
, my clothes and toiletries, worse
I was not given even R10 to buy
bread or to pay rent. Right there I felt
disconnected with my own father, I
lost part of me, my soul was torn into
pieces and that situation brought me
on my knees, I started knowing how
to pray and have more faith in myself.
SAAYC Annual Report 2015
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“

Pieces of my puzzled
life started coming
together. When given
tasks I would execute
them wholeheartedly,
I also influenced my
fellow colleagues
to be consistent
and give their all, to
sacrifice and take this
program a life time
chance that will make
you who you want to
be in the future.

”
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2011
June 2011 I started volunteering at the SAAYC Free State Centre, that when
my life took a tremendous change. I was dedicated, open to accept challenges
as they emerge. Through the program I was exposed to opportunities, I then
felt that I am now employable and if more opportunities emerge I will be an
employer myself. Pieces of my puzzled life started coming together. When
given tasks I would execute them wholeheartedly, I also influenced my fellow
colleagues to be consistent and give their all, to sacrifice and take this program
a life time chance that will make you who you want to be in the future. When we
had Saturday Activities/ Programs, SAAYC would buy prepared food from the
shops, and I stopped that. I requested that we buy food and cook for ourselves
to save costs; Mr Caswell Komako laughed and said I am taking chances, and
I agreed to say may I please be granted just one chance to TAKE CHANCES
and see where would that lead to. It was then I was given a benefit of doubt and
my “partner in crime” Thuso, a lady who was also a volunteer backed me up
and agreed that we will cook and insisted that such opportunity be presented.
On the very first activity/ program we set a very high note, we cooked a very
pleasant and delicious meal. Mr Caswell Komako from that day onwards he
fell in love with the idea and the Centre no longer bought prepared food, but
instead we cooked our own meal. This itself created a bond and turned a work
environment into a united family working towards achieving one mission and
vision, that is that of SAAYC itself.
After 3 months at SAAYC Free State Centre as a volunteer I applied for a IT
Technical Support Learnership, a pilot project in Harrismith by the Office of
the Premier Ace Magashule, and I was fortunate enough that I was then given
opportunity to be part of it, then I had to leave SAAYC before the end of my
term, to pursue my dreams because in 2009 I had to drop out of Lere La
Tshepe College where I was studying Information Technology and Computer
Sciences due to lack of financial support. The opportunity SAAYC gave me to
be part of the volunteer program was very beneficial and made me what I am
today.

CONCLUSION
Though I left SAAYC for something else, I started being very active and
participated in most of the SAAYC Programs until in 2013 November I was
elected as the SAAYC Board Youth Rep. Since my appointment I was exposed
to more information, challenges and opportunities; as for my duties I have
always been hands on, I sacrificed my life to serving young people’s needs and
help them live their dreams.....and as for me, much thanks and appreciation
goes to SAAYC that I am living my dreams more than I ever thought I could.
On 26 February 2015 I lost my father, the only parent I had left on this world,
the very same day I was suppose to be part of the SAAYC Dreamers Awards
(Sports Category) where I was to hand over the awards for that category. This
affected me a lot physically and psychologically, BUT then 4 months later God
blessed me with a contract written INDEFINITE, meaning I was no longer a
casual/ part time worker but PERMANENTLY employed.
Coming to be part of SAAYC I knew what I wanted in life and it led me to the
right direction.......so much has happened and so much is yet to happen.

THANK YOU SAAYC

“

Since my appointment
I was exposed to
more information,
challenges and
opportunities; as
for my duties I have
always been hands
on, I sacrificed my
life to serving young
people’s needs and
help them live their
dreams.....and as for
me, much thanks and
appreciation goes to
SAAYC that I am living
my dreams more than
I ever thought I could..

”
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07.

ON SAAYC MEMBERS
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Thanks very much once again to SAAYC for
giving us this Golden Opportunity to take the
Nation, Stakeholders, Partners and SAAYC
Members through our journey of life since our
establishment in the year 2000.
Our organization was established
in the year 2000 by the group of
youth from Tembisa Ekurhuleni
Gauteng Province but it was officially
registered as NPO in the year 2001
after attending a SAAYC Youth Camp
for the very first time, three of our
members attended a training session
on How to Start a Youth Group
facilitated Mr. Molefi Mataboge from
then we never looked back though it
has never been a smooth ride.
Later on in the year 2009 Youth
Channel Group relocated to
the Limpopo Province at GaSekhukhune Driekop under
Fetakgomo Municipality on a full

time basis to kick-start our rural
development programs.
Over the years we as the Youth
Channel Group have achieved a
lot since establishment in the year
2000 as we managed to teach and
develop 17 sustainable youth groups
in our province involved in Arts
and Culture activities through our
outreach program.
We managed to buy a 300x300
meter long private land during the
year 2013 to build our own first
Cultural Hub.

our administration offices consisting
of a reception, a board room, and
two extra administration offices and
a drilled water bore hole without any
financial support from elsewhere as
part of a let’s do it ourselves initiative.
The most exiting achievement is that
Youth Channel Group is working with
Anglo American on the Educational
Industrial theatre show in a number
of mines.
We also managed to partner with the
Department Arts and Culture that
assists us on Arts and Educational
programs.
One of our major achievements is
that we managed to buy a brand
new travel bus for our artists to reach
out to as many groups or provinces
without any challenges with support
from NLDTF.
We also managed to create
sustainable employment for our
artists for five years in a row.

In the year 2014 we managed to build
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YOUTH CHANNEL GROUP
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Our involvement with SAAYC
Youth Channel Group is loyal and active member of SAAYC as we have been
groomed by SAAYC in the olden days.
We have learned from SAAYC that hard work and patience pays, we have been
moving with SAAYC throughout the provinces.
As the Youth Channel Group we benefited through attending provincial
conferences by contributing ideas with other group and SAAYC staff and
management in taking SAAYC forward.
We also attended the SAAYC Members Annual Camp as it revives the spirit of
our performers after a long year of hard work, and our members never want to
miss a SAAYC Camp.
Youth Channel Group directly benefited from the SAAYC Arts Festival held in
Limpopo and won 2nd price in the competition.
The SAAYC Cultural Exchange programme also assisted as we were able to
strengthen the relationships which made it easy for us to expand our work to
other provinces.

Our Future with SAAYC
Youth channel group wishes to become an official SAAYC partner in the
Limpopo Province particularly in the field of Arts and Culture to help capacitate,
develop, maintain, sustain, and assist SAAYC in organizing Arts Festivals for
members.
We hope to officially introduce such an initiative in the year 2016 as we need
to first pilot the idea and improve participation of SAAYC members in Limpopo,
while also participating fully in the SAAYC Annual Dreamers Awards.

LENSTWORD INITIATIVES

Lenstword Initiatives, then known as Lenst’word
Trading and Projects, is a black and youth-owned
organisation, formally known as Benchmark Events.

Lenstword Initiatives was formed on the 10th of January 2009 by a social and
lifestyle entrepreneur Mr. Sobhuza Sikhalo Sikhonde. The organisation has 34
management members and 120 beneficiaries.
Lenstword Initiatives specialises in event management, and also offers training
in organisational compliance which includes the development of business
plans, business profiles, business cards, company/organisations registrations,
etc.
Lenstword initiated events such as Dance4theKing live concerts which
has set the benchmark for the organisation. The organisation also hosts
entrepreneurship training, workshops and summits, school holiday soccer
tournaments, and health and exercise activities (aerobics).

LENSTWORD’S
INVOLVEMENT WITH SAAYC
SAAYC has always assisted Lenstword
Initiatives through trainings and programmes
implemented for SAAYC members.
Networking with other members brought
about contacts to associate ourselves with
other clubs. We also participated in most of
SAAYC initiatives and also partnered with
SAAYC in most of Lenstword Initiatives
events.
SAAYC has been a parent to Lentsword
Initiatives as they’ve helped us to achieve our
objectives through the Tswelo Grant Fund
where we managed to purchase equipment
that helped us implement our day to day
activities and reach our target market.
Recognition through the SAAYC Annual
Dreamers Awards made the organisation
work even harder in empowering and bringing
change to the Etwatwa community.
Article by: Mr. Sikhalo Sikhonde
LOC Director

The organisation is also fully behind the implementation of Etwatwa Community
Radio Station.
Lenstword Initiatives currently implements activities around national annual
events that will break boundaries in communities in and around Etwatwa.
Lentsword Business Week is one of the events implemented by Lenstword
Initiatives and aligned to the Global Entrepreneurship Week.
Over the years the organisation has had numerous achievements such as
being shortlisted at the SAAYC Annual Dreamers Awards for the year 2012
(Entrepreneurship Category), 2013 (Entrepreneurship Category and Mokoka
wa Seshabela Award), and in 2015 the organisation became the overall winner
in the Dreamers Awards Entrepreneurship Category, and also the Mokoka wa
Seshabela Award.
The organisation has also managed to secure contracts in the eventing and
hosting of the Dance4theKing Live Concerts since the year 2009.
Lenstword Initiatives also played a critical role in the establishment of the
Etwatwa Community Radio Station.
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08.

“

We cannot always bui
build our youth for the

VOLUNTEERING AT SAAYC
I thank SAAYC for the opportunity that they have given to me and I wish that they can carry on with the great job that they are doing
in terms of grooming and developing young people to live their dream.
Mr Theodore Roosevelt once said “we cannot always build the future for our youth, but we can build our youth for the future.’
·

Achievements since being a part of SAAYC (personal)

·

Certificate Digital Literacy End User Computing (2012)

·

The most Dedicated participant (SAAYC) 2012

·

Certificate for a Personal Development (2014)

·

Certificate in Mathematics in English Level 3 (2014)

·

SAAYC Certificate of Recognition (2014)

·

Certificate of Occupational Health, Safety and General Housekeeping (2015)

Thank you SAAYC!
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SAAYC helped me a lot in my development since
being a part of the organization in 2012, while I
was doing my computer literacy and Life Skills
there at Ekurhuleni (Etwatwa East, Tshepo
Themba) which is one of the centres of SAAYC
that is in Etwatwa.
After that year I then applied for an
internship at a private company that
deals dealing with air conditioners
and I completed the intensive one
year programme to install and service
air conditioners. Through formal
studies I gained skills in business
communication, computer literacy,
customer service, and Life Skills.
Then the success followed when
I came back to the organization
(SAAYC) and applied to volunteer in
year 2014. Everything went well and
all staff members of the organization

helped me and guided me through
my journey even today. During the
year 2014, I came up with an idea of
a Spelling BEE competition around
our community, but due lack of
resources the competition could not
take off in most of our local schools.
I then hosted the spelling BEE
competition with 6 primary schools
of Etwatwa and the school that won
the competition was George Mbilase
Primary school.

Support Programme (ESP) that is
one of the programmes offered at
the SAAYC Etwatwa Centre, I gained
a lot of experience working with
children and other young people
through their school work.
I could not wish for a better
organisation to volunteer for as I
received so many opportunities from
SAAYC with a lot of experiences I will
never forget.
And I am currently (this year) doing a
learnership for New Venture Creation
(NVC).
For me, I learned so much and
I became more open minded in
my thinking and staying in the
organization for a year influenced my
personality.

As I was responsible for the
programme called Educational
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09. FINANCIAL
STATEMENT
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Southern African Association of Youth Clubs
(Registration number 024-722-NPO)
Annual Financial Statements for the year ended 31 March 2015

Trustees' Responsibilities and Approval
The directors are required by the its constitution, to maintain adequate accounting records and are responsible for the content
and integrity of the annual financial statements and related financial information included in this report. It is their responsibility
to ensure that the annual financial statements fairly present the state of affairs of the organisation as at the end of the financial
year and the results of its operations and cash flows for the period then ended, in conformity with the International Financial
Reporting Standard for Small and Medium-sized Entities. The external auditors are engaged to express an independent opinion
on the annual financial statements.
The annual financial statements are prepared in accordance with the International Financial Reporting Standard for Small and
Medium-sized Entities and are based upon appropriate accounting policies consistently applied and supported by reasonable
and prudent judgements and estimates.
The directors acknowledge that they are ultimately responsible for the system of internal financial control established by the
organisation and place considerable importance on maintaining a strong control environment. To enable the directors to meet
these responsibilities, the board sets standards for internal control aimed at reducing the risk of error or loss in a cost effective
manner. The standards include the proper delegation of responsibilities within a clearly defined framework, effective accounting
procedures and adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored throughout
the organisation and all employees are required to maintain the highest ethical standards in ensuring the organisation’s
business is conducted in a manner that in all reasonable circumstances is above reproach. The focus of risk management in
the organisation is on identifying, assessing, managing and monitoring all known forms of risk across the organisation. While
operating risk cannot be fully eliminated, the organisation endeavours to minimise it by ensuring that appropriate infrastructure,
controls, systems and ethical behaviour are applied and managed within predetermined procedures and constraints.
The directors are of the opinion, based on the information and explanations given by management, that the system of internal
control provides reasonable assurance that the financial records may be relied on for the preparation of the annual financial
statements. However, any system of internal financial control can provide only reasonable, and not absolute, assurance
against material misstatement or loss..
The external auditors are responsible for independently auditing and reporting on the organisation's annual financial
statements. The annual financial statements have been examined by the organisation's external auditors and their report is
presented on page 4.
The annual financial statements set out on page
pages 6 to 24, which have been prepared on the going concern basis, were
approved by the board on 30 September 2015 and were signed on its behalf by:

Director
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Southern African Association of Youth Clubs
(Registration number 024-722-NPO)
Annual Financial Statements for the year ended 31 March 2015

Statement of Comprehensive Income
Figures in Rand

Note(s)

2015

2014

Other income
Operating expenses

10

490 629
(12 838 646)

297 479
(11 061 154)

Operating loss
Investment revenue
Fair value adjustments
Finance costs

11
12

(12 348 017)
972 342
5 104 240
(727 545)

(10 763 675)
224 010
3 326 395
(2 043 135)

(6 998 980)
-

(9 256 405)
-

(6 998 980)

(9 256 405)

13

Loss for the year
Other comprehensive income

Southern
African
Association
of Youth Clubs
Total comprehensive
loss for
the year
(Registration number 024-722-NPO)
Annual Financial Statements for the year ended 31 March 2015

Statement of Changes in Equity
Accumulated
loss

Figures in Rand
Balance at 01 April 2013

Total equity

(16 040 945)

(16 040 945)

Loss for the year
Other comprehensive income

(9 256 405)
-

(9 256 405)
-

Total comprehensive loss for the year

(9 256 405)

(9 256 405)

Balance at 01 April 2014

(25 297 350)

(25 297 350)

Loss for the year
Other comprehensive income

(6 998 980)
-

(6 998 980)
-

Total comprehensive loss for the year

(6 998 980)

(6 998 980)

(32 296 330)

(32 296 330)

Balance at 31 March 2015
Note(s)
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Southern African Association of Youth Clubs
(Registration number 024-722-NPO)
Annual Financial Statements for the year ended 31 March 2015

Accounting Policies
1.

Presentation of Annual Financial Statements

The annual financial statements have been prepared in accordance with the International Financial Reporting Standard for
Small and Medium-sized Entities, and the its constitution. The annual financial statements have been prepared on the historical
cost basis, and incorporate the principal accounting policies set out below. They are presented in South African Rands.
These accounting policies are consistent with the previous period.
1.1 Significant judgements and sources of estimation uncertainty
In preparing the annual financial statements, management is required to make judgements, estimates and assumptions that
affect the amounts represented in the annual financial statements and related disclosures. The estimates and associated
assumptions are based on historical experience and other factors that are considered to be relevant. Actual results in the future
could differ from these estimates which may be material to the annual financial statements.
Key sources of estimation uncertainty
The following are the key assumptions concerning the future, and other key sources of estimation uncertainty at the end of the
reporting period, that have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities
within the next financial year.
Financial assets measured at cost and amortised cost
The organisation assesses its financial assets measured at cost and amortised cost for impairment at each reporting date. In
determining whether an impairment loss should be recorded in the statement of comprehensive income, the organisation
makes judgements as to whether there is observable data indicating a measurable decrease in the estimated future cash flows
from a financial asset.
The impairment for financial assets measured at cost and amortised cost is calculated on a portfolio basis, based on historical
loss ratios, adjusted for national and industry-specific economic conditions and other indicators present at the reporting period
that correlate with defaults on the portfolio. These annual loss ratios are applied to loan balances in the portfolio and scaled to
the estimated loss emergence period.
Impairment testing
The organisation reviews and tests the carrying value of assets when events or changes in circumstances suggest that the
carrying amount may not be recoverable. When such indicators exist, management determine the recoverable amount by
performing value in use and fair value calculations. These calculations require the use of estimates and assumptions. W hen it
is not possible to determine the recoverable amount for an individual asset, management assesses the recoverable amount for
the cash generating unit to which the asset belongs..
Fair value
The fair values of quoted investments are based on current bid prices. If market for a financial asset is not active (and for
unlised securities) the company establishes fair value by using valuation techniques.These include the use of recents lenght
transactions,references to other instruments that are subsequently the same, discounted cash flow analysis, and option pricing
models making maximum use of market inputs and relying as little as possible on entity-specific inputs.
1.2 Property, plant and equipment
Property, plant and equipment are tangible items that:

are held for use in the production or supply of goods or services, for rental to others or for administrative purposes;
and

are expected to be used during more than one period.
Property, plant and equipment is carried at cost less accumulated depreciation and accumulated impairment losses.
Cost includes all costs incurred to bring the asset to the location and condition necessary for it to be capable of operating in the
manner intended by management.
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Southern African Association of Youth Clubs
(Registration number 024-722-NPO)
Annual Financial Statements for the year ended 31 March 2015

Accounting Policies
1.2 Property, plant and equipment (continued)
Costs include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item of
property, plant and equipment, the carrying amount of the replaced part is derecognised.
Depreciation is provided using the straight-line method to write down the cost, less estimated residual value, with the exclusion
of land which is not depreciated. The useful life of the property, plant and equipment, which is as follows:
Item
Buildings
Furniture and fixtures
Motor vehicles
IT equipment
Computer software

Average useful life
50
5
5
3
3

The residual value, depreciation method and useful life of each asset are reviewed at each annual reporting period if there are
indicators present that there has been a significant change from the previous estimate.
Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are recognised in
profit or loss in the period.
1.3 Investments in subsidiaries
Investments in subsidiaries are carried at cost less accumulated impairement. .
1.4 Financial instruments
Initial recognition and measurement
The organisation classfiies financial instruments, or their components parts, on initial recognition as a financial asset, a
financial liability or equity insruments in accordance with the substance of the contractual arrangement.
Financial instruments are initially measured at the transaction price. This includes transaction costs, except for financial
instruments which are measured at fair value through profit or loss.
Classification
The association classfies financial liabilities and assets into the following categories :
-Financial assets at value through profit and loss
-Financial asset at amortised cost
-Financial liabilities at fair value through profit and loss
The association classfies the financial instrument into two categories: fair value and Amportised cost
The classfication depend on entity's business model for managing its financial instruments and the contractual cash flow
characteristics of the instrument.
When and only when business model for managing financial assets it shall reclassify all affected financial assets
Financial assets at amortised cost
An investment is classfied as 'amortised cost' only if both of the following creteria are met: The objective association's business
model is to hold the asset to collect the contractual cash flows ; and contractual terms give rise to on specified dates to cash
flows that are soley payments of principal and interest on the principal oustanding
Financial assets at fair value
If either of the two criteria above are not met ,the financial instruments is classfied as 'Fair value through profit or loss"
13
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Southern African Association of Youth Clubs
(Registration number 024-722-NPO)
Annual Financial Statements for the year ended 31 March 2015

Accounting Policies
1.4 Financial instruments (continued)
Subsequent Measurement
Financial instruments at fair value through profit or loss subsequently measured at fair value, with gains and losses arising from
changes in fair value being included in profit or loss for the period
Dividend income is recognised in profit or loss as part of other income when the association's right to receive to recieve
payment is established
Loans and recievables are subsequently measured at amortised cost, using the effective interest method.
Financial liabilties at amortised cost are subsequently measured at amortised cost, using the effective interest method.
Derecogntion
Financial assets are derecognised when the rights to receive cash flows from the investment have expired or have been
transferred and the organisation has transferred substantially all risks and rewards of ownership
Loans to (from) group companies
These include loans to and from holding company and are recognised initially at fair value plus direct costs
Loans from group companies are classfied as financial liabilities measured at amortised cost.
Trade and other recievables
Trade and other receivables are initially measured at fair value, and are subsequently measured at amortised cost
Trade and other payables
Trade and other payables are initially measured at fair value and are subsequently measured at fair value
Cash and cash equivalents
Cash and cash equivalents comprises cash on hand ,demand deposits and other short-term highly liquid investmnets that are
readily convertible to a known amount of cash and are subject to an significant risk of changes in value. these are initially and
subsequenlty recorded at fair value
Financial instruments at fair value
All other financial instruments are measured at fair value through profit and loss
1.5 Impairment of assets
The organisation assesses at each reporting date whether there is any indication that an asset may be impaired.
If there is any indication that an asset may be impaired, the recoverable amount is estimated for the individual asset. If it is not
possible to estimate the recoverable amount of the individual asset, the recoverable amount of the cash-generating unit to
which the asset belongs is determined.
If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is increased to the
revised estimate of its recoverable amount, but not in excess of the amount that would have been determined had no
impairment loss been recognised for the asset (or group of assets) in prior years. A reversal of impairment is recognised
immediately in profit or loss.
1.6 Revenue
Interest is recognised, in profit or loss, using the effective interest rate method.
Dividends are recognised, in profit or loss, when the company’s right to receive payment has been established.
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THE SAAYC TEAM

Mrs. Victoria Putu

Mr. Scelo Ngubane

Ms. Sibongile Molwelang

Mr. Caswell Komako

Mr. Abel Ndaba

Ms. Gloria Itumeleng

Mr. Jeff Mkhwanazi

Ms. Dee Moyce

Ms. Khonjiwe Poopa

Mr. Bongani_Mnisi

Ms. Nelisiwe Molefe

Ms. May Kendle

Ms. Puseletso Ngcongwane Ms. Nosisi Nogumbe

Ms. Nomfundo Thusini

Ms. Matilda Ngakane

Ms. Modiehi Mokoena

Ms. Joyce Ramasehla

Mr. Colin Phiri

Mr. Paballo Diboke

Mr. Teboho Kwenda

Mr. Nsizwa Hlongwane

Mr. Skhumbuzo Ngobese

Ms. Matshepo Sibiya

52

SAAYC Annual Report 2015

Ms. Boitumelo Mogotlane

Ms. Salome Kutumela

Mr. Shaun Daniels

HPGAdvertising - Cnr Alexandra & Queen Rd, Irene, Centurion, 0157, South Africa
t 0861 333 55 f 0865 209479 www.hpgworks.com

312 Main Avenue, Ferndale, Johannesburg, 2194.
Tel: +27(0)11 674 5405/06
Fax: +27(0)11 674 5485
Fax: +27(0)11 781 0028
Email: info@saayc.co.za
www.saayc.co.za

